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Sumber daya manusia merupakan faktor penting yang dapat mendukung 
keberhasilan suatu organisasi untuk mencapai tujuan yang hendak dicapai. Maju-
mundurnya suatu organisasi sangat tergantung dari kinerja maupun kualitas SDM 
yang dimilikinya. Kinerja pegawai akan meningkat saat pegawai memiliki 
motivasi kerja dan tingkat kepuasan kerja yang tinggi. Selain itu, kinerja pegawai 
juga dipengaruhi oleh pengembangan  karier yang ada dalam organisasi.  
Penelitian ini dilakukan untuk menguji pengaruh pengembangan karier, 
motivasi kerja dan kepuasan kerja terhadap kinerja pegawai. Penelitian dilakukan 
pada 50 orang  PNS di Ministério da Educação de Direcção Nacional do Ensino 
Superior e Universitario (ME-DNESU) di Timor Leste. Hasil penelitian yang 
telah dilakukan dapat diketahui bahwa: pengembangan karier dan motivasi kerja 
memiliki pengaruh yang signifikan terhadap kepuasan kerja. Pengembangan 
karier, motivasi kerja dan kepuasan kerja memiliki pengaruh yang signifikan 
terhadap kinerja pegawai. Hasil analisis regresi mediasi diketahui bahwa kepuasan 
kerja memediasi hubungan kausal antara pengembangan karier dengan kinerja 
pegawai. 
 












Human resources are an important factor that can support the success of an 
organization to reach the goals to be achieved. Forward-pullback of an organization 
depends on the performance and quality of human resources. Employee performance 
will increase when employees have motivation to work and a high level of job 
satisfaction. In addition, the employee’s performance is also influenced by the career 
development within the organization. 
This study was conducted to examine the effect of career development,work 
motivation and job satisfaction on employee performance. The study was conducted 
on 50 people in Ministério da Educação PNS de Direcção Nacional do Ensino 
Superior e Universitario (ME - DNESU) in East Timor. The results of the research 
that has been done can be seen that: Career development and work motivation has a 
significant impact on job satisfaction. Career development, work motivation and job 
satisfaction has a significant influence on employee performance. The results of 
analysis on mediation regression are known that the job satisfaction of mediation was 
a causal relationship between career development and the performance of employees. 
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